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This report was prepared “in accordance” with the GRI Standards – “Core” option. It was 
submittedtotheGRIMaterialityDisclosureServiceandGRIhasconfirmedtheaccuracyof
theGRIMaterialityDisclosures(GRI102-40–102-49),thattheyarereferencedcorrectlyand
canbeeasilyfound,andthattheGRIContentIndex(GRI102-55)isincludedinthereport.

Category Aspects Indicator Description References and Comments

General 
 disclosures 

Organizational 
profile

102-1 Nameoftheorganization Company  ; 
Imprint 

102-2 Activities,brands,products, 
and services

Company  ;  
Group structure and business models 

102-3 Locationofheadquarters Company  ; Imprint  ; Contact 

102-4 Locationofoperations Group structure and business models 

102-5 Ownershipandlegalform Group structure and business models 

102-6 Marketsserved Company  ; Group structure and business models 

102-7 Scaleoftheorganization Group structure and business models  ;  
HanielGroup:Revenueandearningsperformance

102-8 Informationonemployees 
and other workers

Haniel Group: Employees  ; 
Responsibilityforemployees

102-9 Supply chain Other topics: CR in procurement 

102-10 Significantchangestothe
organizationanditssupplychain

HanielGroup:Revenueandearningsperformance  ; 
Scopeofconsolidation

102-11 Precautionary Principle or approach Report on opportunities and risks 

102-12 Externalinitiatives UN Global Compact progress report  ; 
Integrating Corporate Values 

102-13 Membershipofassociations No commitment relevant to the report

Strategy 102-14 Statementfromsenior
decision-maker

Letterfromthechairman

Ethics and  
Integrity

102-16 Values,principles,standards, 
andnormsofbehavior

Corporate Governance  ;  
Integrating Corporate Values 

Governance 102-18 Governance structure TheManagementBoard  ;TheSupervisoryBoard  ;  
CR management and organisation 

Stakeholder 
 engagement

102-40 Listofstakeholdergroups Stakeholder dialogue 

102-41 Collective bargaining agreements Responsibilityforemployees

102-42 Identifyingandselecting
 stakeholders

Stakeholder dialogue 

102-43 Approach to stakeholder 
 engagement

Stakeholder dialogue 

102-44 Key topics and concerns raised Stakeholder dialogue 

Reporting  
practice

102-45 Entities included in the  
consolidatedfinancialstatements

Company 

102-46 Definingreportcontent 
andtopicBoundaries

Materialityanalysis  ; 
Stakeholder dialogue 

102-47 Listofmaterialtopics Materialityanalysis  

102-48 Restatementsofinformation Nonewformulationsrelevanttothereport

102-49 Changes in reporting ThemostrecentmaterialityanalysisidentifiednewmaterialtopicsfortheHaniel
HoldingCompany,replacingtheactionareaspreviouslyreportedonbytheGroup
(Employees,ValueaddedChainandInnovation).In2018,thereportceased
coverageofthesetopics.SincetheHoldingCompanyprimarilycontributestothe
effectsofthenewmaterialtopics,thedivisionsarenotnecessarilyincludedin
thecorrespondingdisclosuresbeginningin2018.

102-50 Reporting period About the CR report 

102-51 Dateofmostrecentreport About the CR report 

102-52 Reporting cycle About the CR report 
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102-53 Contactpointforquestions
 regarding the report

About the CR report 

102-54 Claimsofreportinginaccordance
with the GRI Standards

About the CR report 

102-55 GRIcontentindex About the CR report 

102-56 Externalassurance About the CR report 

Management 
approach

103-1 Explanationofthematerialtopic
anditsBoundaries

The Divisions’ Commitment to CR  ;CRConsiderationsforAcquisitions  ; 
Integrating Corporate Values  ;ResponsibilityforEmployees

103-2 The management approach and 
its components

The Divisions’ Commitment to CR  ;CRConsiderationsforAcquisitions  ; 
Integrating Corporate Values  ;ResponsibilityforEmployees

103-3 Evaluationofthemanagement
approach

The Divisions’ Commitment to CR  ;CRConsiderationsforAcquisitions  ; 
Integrating Corporate Values  ;ResponsibilityforEmployees

Economic 
Topics

The Divisions’ 
 Commitment to CR

Requirements placed on 
CR managementandCR
 organisation at the divisions

The Divisions’ Commitment to CR 

Integrating 
 Corporate Values

Formulation and compliance 
with rulesofconduct

Integrating Corporate Values 

Environmental 
Topics

CR Considerations 
for Acquisitions

Reviewofacquisitiontargets
from ecologicalperspective

CRConsiderationsforAcquisitions

Social  
Topics

CR Considerations 
for Acquisitions

Reviewofacquisitiontargets
from socialperspective

CRConsiderationsforAcquisitions

Responsibility for 
Employees

404-1 Averagehoursoftrainingper
year peremployee

ResponsibilityforEmployees

404-2 Programsforupgradingemployee
skills and transition assistance 
programs

ResponsibilityforEmployees

Additional measures to improve 
work-lifebalance

ResponsibilityforEmployees


